
 
 

 

4 REQUESTS from  

2 Baby Boomers to Millennials 

by Pris Nelson & Ed Cohen 

For several years, we have observed with cautious 
optimism the Millennials as they entered the 
workforce and began to take on their own persona. 

As Baby Boomers, we entered the workforce filled 
with hope and promise. It was a period of accelerated 
change that included the civil rights movement, anti-
war protests, rock music, drug experimentation, and 
Woodstock. We were not deterred. We would be the 
generation that changed the world. 

Our careers have been marked by the fall of the Berlin Wall, Affirmative Action, personal computers, 
the internet, multiple economic rises and falls, corporate scandals, terrorism, and pleas to save the 
planet. And yet, somewhere along the way we Baby Boomers became the very establishment we 
wanted to change without really changing it. 

So here are our 4 requests for Millennials: 

1. Continue to align your work and life priorities. You are the first generation we have 
witnessed that truly "get it" and understands the value of being multidimensional. Continue to lean 
into that (we hope we correctly used the phrase). 

2. Your ideas give us hope so don't stop. You can change how business happens. You already 
are. However be patient because you will not see the tipping point until many of the Baby Boomer 
generation have retired. Until then build communities, spread the word, learn and refine. 

3. Please don't cast off Baby Boomers. Baby Boomers are turning 65 at a rate of 10,000 daily 
and this will continue through 2029. Our lessons in life and business can be valuable to you. At the 
same time, we are about to enter into a 25 year drought (see Manpower 2014 Talent Shortage Survey) 
where skilled knowledge workers will be scarce. Do not cast off the Baby Boomers thinking we have 
nothing left to give or that we are unwilling to adapt. We were, after all, one of the most adaptable 
generations in history. 

4. Relationships matter and so does technology. Social media should not replace relationships. 
I am seeing so many lonely people who sit at home night after night socializing on Facebook. Find 
more ways to connect and be in community. As human beings, we are healthiest, happiest and at our 
best when we have strong and loving relationships in our lives. It's about "AND" not 
"OR"...relationships AND technology. 

Here are three companies we have recently encountered that are being led by Millennials. They are 
doing interesting work with new business models for "profit and purpose". 

 Executive Stamina 

 DMV.org 

 Game Changers 500 
 
What other organization are you aware of that are being led by the new generation, which are 
implementing new business models, and are in business for both "profit and purpose"? 

http://www.pewresearch.org/quiz/how-millennial-are-you/
http://www.cnn.com/2013/11/06/us/baby-boomer-generation-fast-facts/
http://www.cnn.com/2013/11/06/us/baby-boomer-generation-fast-facts/
http://www.manpowergroup.com/talent-shortage-explorer/#.VCwDG_ldWSo
http://www.executivestamina.com/
http://www.dmv.org/
http://www.gamechagers500.com/

